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Q18-Q19  hearing 2 g Y
: ) Survey.
impairment
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Q32 Provisions 24 of social relationships and adaptation to stress.
Scale Advances in personal relationships, 1(1), 37-67.
CAREGIVING
Q33-Q34 Caregiying 5 Australian Women's Longitudinal Study on Women's
commitments Health (ALSWH)
Key care
recipient Australian Women's Longitudinal Study on Women's
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doi:10.1093/geronb/gbp129
Spector WD, Fleishman JA. Combining activities of daily
living with instrumental activities of daily living to
Q45-046 Care type+care 19410 measure functior?al disability. Th? Jourr_wals of
help Gerontology, Series B: Psychological Sciences and
Social Sciences. 1998:53:46-57.
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Housin
Q57-Q60 HeIng 19 Heywood F Oldman C Means R (2002)
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YOUR FINANCIAL WELLBEING

Personal and

household
income
Q95-Q97 o 4 NZ Census
superannuatio
n, and number
of dependants
Economic Living Standards Index Short Form (ELSI
Short Form): Jensen, J., Spittal, M., & Vasantha
Krishnan. (2005). ELSI Short Form: User manual for a
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Q110 ouse (,), 1 NZ Census
composition
Ql11 Ethnicity? 2 NZ Census
Wh
Q1123/b ere were 5
you born?
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